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Date of Issue

VACANCY ANNOUNCEMENT
Reissue
1.B8FE4A Job title (%4#k Grade 8 EEH%MLAD 4 ) BEA¥
No. of

Supervisory Industrial Specialist, #93
(EEERXFMR)

SEETAIREAE T I % #% Acceptable Trainee Level: 1-7

Recruitment

14
X EHHR L] Heexk Ll R&% L] E&R
Administrative  Blue Collar Trade Security Medical
2. 58 Activity

U. S. Naval Ship Repair Facility & Japan Regional Maintenance Center,
Yokosuka, Production Department (C300), Shop Division (C350),
Production Support Branch (C351)

B FEIB A Working Place: #2828 ™ SAET Tomari-cho, Yokosuka

4. S & 5B Area of Consideration
X #H MLC/IHA %8 (EBBEXA)

Current MLC/IHA Employee within Activity

Xl 2R MLC/IHA it ¥ & (BHIER)
Current MLC/IHA Employee in commuting distance
X | MLCIHAREXR(ETEHRE)
Current MLC/IHA Employee Japan Wide

[X] #+&B Off Base Applicant

3. B FE B RBwork Schedule (38_40 BRI Hilhraw )

£)7% 8 Work Days: Monday thru Friday AFEH - £IER

7SR - /KB Work Hours/Recess Period: 08:00-16:45/12:00 — 12:45
L] % &h Night Shift X % Overtime  [X] Hi3k Business Travel

5.EFADFEEE Type of Employment
X MLC
] IHA

X & R Permanent
(] BRZE Limited Term (_» B Months )

I HPT

6.8 M Duties

See attached sheet

7.EEEHS  BREH Qualification/Physical Requirements

a. One year of specialized technical or administrative work experience equivalent at 1-7 level in the related work.
b. Knowledge of SRF-JRMC facility and equipment functions, procedures, policies and organization structures, etc.
c¢. Knowledge of IPE maintenance, EMSS database systems, service craft, overhaul/drydocking projects, and overhead budget

system under C350’s responsibility.

d. Ability to analyze industrial process, utilizing the knowledge and experience in the area of mechanical, electrical, chemical
and/or architectural, to devise new and/or revise current technical methods and procedures.

e. Ability to coordinate with all SRF-JRMC shops and codes to improve, support production procedures and to provide
constant and urgent supports through troubleshooting, repair, procurement, modification of machine tools and plant

equipment.
f. Ability to supervise subordinate employees.
g. Ability to speak, read and write English at fluent proficiency level (LAD-4).

*An applicant who does not fully meet the qualification requirements stated above may be considered at a lower grade level

as below.

1-7: a. One year of specialized technical or administrative work experience equivalent at 1-6 level in the related work. If
applicant does not have such specialized experience, possession of Doctorate Degree in accredited Graduate School in a

related field may qualify him/her at 1-7 level.

*A handicapped applicant may be accepted, depending upon the degree and kind of disability.

ﬁggjj English Language Proficiency :

LI EL L None [ #)#& Basic (|5 #R Intermediate [_]E#& Advanced [XI$FERX D EEH

Exceptional

2P Educational Background : 7/8 {5 i
See blocks 7 & 8

$REFEL.1& T 5L License/Certificate Required : 7/8 #25B8 See blocks 7 & 8

8.1=H 9 % 4+ M Application and Associated Documents

BRI
Working
Condition




*[X] 22 FE it 5 F#k Application for Vacancy Announcement

*[X] EPIRE R EEE Resume of Specialized Work Experience

*MEEAIL Complete * in [] B#&FE T Japanese X|#FET English []&®H 5 T4 Either

[ BE%EFEEME L Copy of Driver's License

C11& T/ SEBAZ M E L Copy of Certificate

X ZEBDOREAFIIAT 5L DDE L Certificate of English Proficiency (Copy)

X80 HYIF ZREfT L. IGHEEDEEES (X KA ZE UV IREAHE (12cm x 23.5cm)
12c¢m x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 80 yen stamp (MPS is unacceptable.)
X BAEEUNDAIE. HNEAZEIERUV/RRKR— FEFED 3 E— For non-Japanese citizen
applicant, copy of Alien Registration and Passport/Visa Copy

9. WEEZHIEHSE Office to Submit

A& (B MLCIHAGEXRR) &5MB GERE%AR) T, RHEMNBEVET ., LRELERHMZEHSHEZDEVR,
EARHLTT SN, ERMHUIASE, (HRO BRANERRT— FEHHRHV L2 —TORZRAMIRHFE LTI
O600B&Y., %06 0 OBFETIRHARETT, ) Office to submit is different for Current MLC/IHA
Employees versus Off Base Applicants.  Please ensure to submit required application documents to the right office.
Applications must be received by the closing date of the Vacancy Announcement. (Application Drop Box under the
HRO Gate Office counter is accessible from 0600 to 1800.):

GEXE) LREHA4BFD “BEHE" HE MLC/IHAREBDADIREE. S8 GEHRXE) MSOREEHIIEME
BYFTOTITEET S, When item #4, “Area of Consideration” above shows “Current MLC/IHA employees” only,
Off Base applicants will be rated ineligible.

1. W& (B MLC/IHAfE¥8) BHS% Current MLC/IHA Employees must submit to:
T238-0001 #Z)I|\RfE7EE AR 1 F#h, Box 22 T238-0001 1 banchi Tomari-cho, Yokosuka, Box 22

KEFHAEEMBAANERTE (N132) COMNAVFIJORJAPAN, Human Resources Office (HRO) Yokosuka
R #R/Extension 243-8152 JN Employment Division (N132)

2. 588 (FEGEEE) &% Off Base Applicants must submit to:

T238-0011 #HZ)I| BB KAEE 1-6 FHEI/L 4B  T238-0011 Murase-Bldg. 4F, 1-6 Yonegahama-dori, Yokosuka
R)EIBEEHBEFTHFEERBEMEEXE (LMO/IAA)  Yokosuka Branch of LMO/IAA

EEE—F Management Section

TEEEES Phone  046-828-6959

ZATHER - AIE—S8E, 0830-1730 (HANDEHE#FR ) Operating Hours: Mon-Fri, 0830-1730 (Closed on Japanese
Holidays) *EBRAEHZFO BRI B 5IZHERBLEHE T LY, Please contact LMO/IAA for questions on conditions of
employment.

10. EFENEH For Official Use

SEAEIIRIE Y Activity POC : SRFJRMC Manpower Division, Code 1160 FE (DSN) 243-4554 | 4553
HRO: (3/17)mm3/17 ms 3/18

PD No.:SRFJRMC-351-007 PD is accurate and current. Certified by Activity: ho | (5/28)mm5/29 ms 5/29
(7/28)mm7/30 ms 7/30

RHEEEZHRZ L TVWEWMEE EEORRICAEY FH A, Incomplete applications will not be considered.
RESNGEZHETEIRL LFEEA Submitted applications will not be returned.

Rev: 10-31-06




1. Initiate design and development of new and/or improved industrial equipment layout plans, including
selection, installation, and utilization of modern industrial equipment for various shops and codes in SRF-
JRMC. (10%)

2. Analyze industrial processes, utilizing the knowledge and experience as industrial/engineering
specialist in the area of mechanical, electrical, chemical and/or architectural, to devise new and/or revise
current technical methods and procedures so that industrial and managerial operations are in line with
modern production technologies. (10%)

3. Coordinate with all SRF shops and codes to improve and support production procedures, which are the
most essential parts of the SRF-JRMC mission, and provide constant and urgent supports through
troubleshooting, repair, procurement, modification of machine tools and plant equipment. (10%)

4. Develop a draft of annual overhead budget for Equipment within the category of SRF O&MN budget
and control the expenditure in this category not to exceed the budget. (10%)

5. Improve Equipment Maintenance Management System (EMMS) to ensure that the maintenance
program for IPE and minor property in shops and codes are conducted properly. Manage the property
accounting program ensuring that all major equipment are registered and updated on the Defense Property
Accounting System (DPAS). (10%)

6. Develop a long range replacement/procurement plan of large scale industrial equipment, which fall
under the category of OPN funds (>=$250K), in accordance with major shop building replacement
programs (JFIP and MILCON, etc.), manage annual budget cycle from requesting through execution,
supervising the development of procurement specifications and cost estimates drafted by the subordinate
staffs. (10%)

7. Manage SRF-JRMC owned small crafts, boats and floating assets, acting all phases from
typedesk/planning function till execution; i.e., initiate and manage long range maintenance plan, request
budgets for annual maintenance and overhaul/drydocking projects, maintain the registration on Service
craft and Boat Accounting and Report (SABAR), review the job specification for in-house work and
contracting out, supervise the actual job and maintain the record. (10%)

8. Perform administrative and technical supervisory duties for about 53 subordinates. (30%)
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